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[image: cpn-logo-no-tag]Job Fair at CPN on Monday, June 2nd! Now hiring Appointment Setters!     CPN Careers – Merchant Services EmploymentCPN Careers – Merchant Services Employment   Join the CPN team!                                                                                           For the jobs listed below please email your resume and salary requirements to careers@cpnusa.com or call 480-285-2078.                                                                             CPN’s steady growth means that we are always adding positions for dedicated professionals. If you want to work in merchant services, we have the following positions open:               Job Title:   Appointment Setter (Analyst) * Reports To:  Sales Manager * FLSA Status:  Non-Exempt Department: External/Sales                                                                                 If you want to accelerate your career in sales, you need to stop thinking about day one.  Instead, think about year one, and beyond.                                                                                Need an example?  Think of the job(s) you are searching for right now.  Does your search today satisfy only your needs for tomorrow, or will it fulfill your life’s desires?  CPN is a progressive international merchant processing company in search of Appointment Setters (Analysts) who are looking to help us grow bigger and faster than our wildest dreams.  As a result, you will too!  That’s what we mean by looking beyond year one.      If you are interested in investing in yourself, here’s what year one will look like.  One of the best work schedules you can ask for.  We currently operate from 7 a.m. until 3:45 p.m., Monday through Friday.  No nights or weekends, ever!  If you have worked in a call center before, you are probably accustomed to a boiler room atmosphere.  Well, you won’t find that here.  We have so many leads; I dare you to make us run out.  Thrown to wolves on day one?  Not going to happen at CPN.  We offer amazing training, and the coaching only continues once you hit the floor.  We do however expect you to do a few things for us.  So let’s see if this sounds like a fit for you.  1)   We will need you to make at least 250 outbound calls per day in order to be successful.  The great news is that we are not on an auto dialer, so you get to pick and choose the leads you want to call.  Yes, we encourage autonomy at CPN!  2)  You will need to arrive to work every day on time and be ready to dial at 7 a.m.  If you can do that, you will be rewarded with a $200 per month attendance bonus.  That’s an extra $2,400 per year, just for adhering to the schedule.  We are very big on employees being on time, ready to work at 7 a.m., not 7:01.  If you are someone that is always running late, we recommend you look for opportunities at another company.3)   Follow up is key to your success.  When a business owner tells you they would like to be called back at a certain time and day; we expect you to call them back at that time and date.  Not following their request is very disrespectful and will only make you and the company seems unreliable. 4)  Set appointments, that is what you are trying to do after all.  You will be expected to set 10 quality appointments every week.  Those appointments will be run by our Senior Account Executive out in the field.  Our SAE’s are the best in the industry, so expect to earn commission and bonuses on a regular basis. 5)  You will be required to follow our script and rebuttals.  We have a proven system, which if followed, will help you succeed.  After all, if sales are what you love to do, I am sure you want to make as much money as you can.  Why else would you deal with the stress associated with any sales position?  Still reading?  Well then this must sound like something you can do.  So let’s talk about what can happen to those who stand out, and want career advancement.  This is the “beyond year one” as was mentioned in the beginning of this job description.  CPN is a company that prides their self on promoting from within.   We believe in providing those with a burning desire to become “more”, with an amazing career path.  We can help you advance to a Senior Account Executive, management, operation, customer service, training or I.T. position.  If you find yourself wanting to move on, we support that as well.  We believe in being happy at work.  The last thing you need to do is wake up every Monday dreading the upcoming week.  When it comes to your first year earning potential, it really depends on you and the effort you put in to the job.  If you do the company minimum of 10 per week, you can expect to earn 40K+.  If you are a rock star, we have those earning 70K+.  You get to decide just how much you are worth.  However, we value our employees greatly, so we expect you to feel as though you are extremely valuable. For those who join our team, we offer a starting pay between $12 and $14 per hour plus bonus and commission along with medical, dental, vision and life insurance.  401K is offered after your first anniversary; with a company match of up to 4%.
All job offers are contingent on passing a background check.
For the jobs listed above please email your resume and salary requirements to careers@cpnusa.com or call 480-285-2078.

· 
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Revana - Onsite Hiring - Inbound Sales Reps                                                                                 Job Fair - Tuesday, June 3 - 9am to 3pm                                                                                                                        16404 N Black Canyon Hwy Suite 100 Phoenix, Arizona                                                                                                                                                                                                                                                                                                                      For additional information on this event, visit: www.RevanaJobs.com Revana- Phoenix
16404 N Black Canyon Hwy Suite 100
Phoenix, AZ85053 Here is another opportunity to work in Sales for top brand name companies! Success oriented individuals; we are looking for fantastic people like you! Warm Leads Provided! Sales at its finest.... We are Revana, a leader in outsourced sales and marketing solutions serving some of the world’s most prestigious brand names. Want to give your career in sales a true kick start?  This is the place. Come to our Job Fair!  Tuesday, June 3rd from 9am to 3pm
16404 North Black Canyon Hwy. Suite 100 Phoenix, AZ 85053
**PLEASE APPLY ONLINE FOR PREMIUM APPOINTMENT**
Walk-ins are welcome Monday to Friday, 9am-3pm
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Virtual Career Fair on Tuesday
June 3, 2014 from 10am-7pm
How to Get the Most Out of Your AARP Virtual Career Fair Experience
Virtual career fairs can be a great way to meet potential employers and get timely job search advice from the convenience of your home. These simple tips will help you get the most out of the experience, especially if you’re new to virtual events.
Before the Event:
http://vshow.on24.com/vshow/AARP/registration/6118#.
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JUMP START YOUR SUMMER: TRANSITION JOB FAIR                                                           
                                                                                                                                                                                                                                                                                                                   Who? Young adults 16+ with ANY disability                                                                                                                                                                                                   What? Three short presentations about job search techniques to get you ready to meet employers.                                    The Job Fair Is on site from 1P to 3P                                                                                                                                                                                                                           Where? Gilbert Workforce Development Center, 735 North Gilbert Road, Ste.134 Gilbert (Gilbert and Quadalupe)
When? Tuesday, June 3rd 2014, 10:00AM to 3:00PM                                                                                                                                                                          
Why? To help young adults get Into the labor force, LEARN and EARN!
Agenda:                                                                                                                                                                     10:00 to 10:30A: -rips for a Successful Job Interview•

10:30 to 11:00A: •Applying for Jobs in the 21st Century: An Online Application 'How To'• 11:00 to 11:30A: •aett1ng the Most from a Job Fair• 11:30 to 12:30P: Lunch on your own 12:30P                                                                                                                                Early admittance to Job fair for any student who attended the workshops 1:00 to 3:00P Job Fair
Phoenix Sales & Management Career Fair                      [image: ]                                                                                                       Phoenix Professional Career Event - Sales & Management Specific
HireLive is a national career service company specializing in Sales, Retail and Management Career Fairs, and has more than a decade of experience in connecting job seekers with industry leading companies that are currently hiring. This is your opportunity to interview face to face with 15+ Fortune 500 and Industry Leading companies seeking talented, experienced and enthusiastic sales, retail and management candidates.                                                                                                                                                                                                                                                  Many of the companies we work with offer some/all of the following: Base + Uncapped Commission Pay Structure  * Flexible Work Schedule * Full Benefits, 401K, Stock Options-* Company Car or Gas Allowance * President Club Trips & Other Incentives * Opportunity for Immense Growth * $70k+ 1st Yr. Salaries                                                                                                                                                                                                                                     Meet With Hiring Managers June 3rd & June 4th! - PHOENIX                                                                                                                                                                     Tuesday, June 3rd                                                                                                                                                                                                                                                 9:00am – 12:30pm                                                                                                                                                                                                                                                          Embassy Suites Biltmore                                                                                                                                                                                                                                                                                     2630 East Camelback Road                                                                                                                                                                                                                                                     Phoenix – North, AZ 85016                                                                                                                                                                                                                                                           Parking: Complimentary                                                                                                                                                                                                                                              PHOENIX – TEMPE                                                                                                                                                                                                                                                     Wednesday, June 4th                                                                                                                                                                                                                                                       9:00am – 12:30pm
Embassy Suites Phoenix - Tempe
4400 South Rural Road
Tempe, AZ 85282
Parking: Complimentary 
● Bring 10-15 Resumes ● Dress Business Professional ● This is a free event for job seekers : www.HireLive.com                                                                             Get Social With HireLive!  Facebook | Twitter | LinkedIn


Job Opportunities include:                                               [image: ]
Inside Sales Reps, Outside Sales Reps, Account Executives, Retail Managers, Account Managers, Insurance Sales, Customer Service, Technical Sales, Sales Managers, Pharmaceutical Sales, Telesales, Sales Trainer, Merchandiser, Mortgage Brokers, Financial Planner, Route Sales, Retail Sales, Retail Management, Human Resources and much more!
HireLive is a leading national recruitment and marketing company located in Southern California. HireLive specializes in professional sales, management, marketing and retail career fairs, hiring events, and services in all 50 States. HireLive joins Fortune 500 companies from all industries with the most qualified candidates across the country.
Here at HireLive, we take a personal approach when working with both companies looking to hire and candidates in search of a change in their career. Our specialized hiring events and services are the ideal way for both employers and job seekers to meet face-to-face in comfortable and professional environments. 
Whether you are a company or a job seeker, HireLive can offer you a way to best utilize your time and efforts in finding your next super star employee or landing a great position to start your new career!
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State Farm Career Fair


Wednesday, June 4, 2014
8:00 a.m. – 11:00 a.m.; 1:00 p.m. – 4:00 p.m.; & 6:00 p.m. – 9:00 p.m.
Sheraton Phoenix Airport Hotel
1600 South 52nd Street, Tempe, AZ 85281

Entry Level positions available in:
Customer Service / Claims / Sales / Administrative Support


For additional career opportunities and to apply online, visit https://careers.statefarm.com/ and Search Jobs in Arizona.  Join us at the Career Fair to meet with Human Resources and hiring management to discuss these opportunities in person.
Please bring copies of your resume.
For additional information call 1-888-618-3483
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When it comes to opportunity… State Farm’s got I
Customer Care Center - Sales: 43528
Customer Care Center– Sales (In-Language): 43587
Customer  Care Center - Service: 39858
Express Claims Associate: 43819
Initial Loss Reporting (ILR) Claims: 43805
Initial Loss Reporting (ILR) (Part-Time): 43804

To Apply:  
Apply online at https://careers.statefarm.com/
Register by creating a username, password and entering a valid email address
The online application, as well as a list of current career opportunities, can be accessed through the Search Jobs button.
Providing Insurance and Financial Services
An Equal Opportunity Employer

Hiring management  for the above opportunities will be present at our upcoming Career Fair.  Please join us onsite to meet with Human Resources and hiring managers.  Other professional opportunities across the enterprise can be reviewed at https://careers.statefarm.com/.


Read more... [image: https://aspensquare.applicantpro.com/images/4/1461/aspensquareheader3.jpg]
	Apartment Management and Operations Job Fair - 6/4/14
Location: Surprise, AZ
Benefits: Aetna Health Insurance, Vision, Dental, Paid Holidays, Vacation Time, Sick Time,                                                                                                                                                            401k Match, Rent Concession, Flexible Spending Employment Type: Full Time
	Apartment Management & Maintenance
JOB FAIRS - Greater Phoenix AZ 
National real estate investment & property management firm is seeking applicants for                                                                           open property management & maintenance positions in the Greater Phoenix area.
Are you ready for an exciting change in your career? This is your opportunity to join                                                                                                                                                                                                        a fast paced,  results driven, national real estate  and property management firm!
Members of the Aspen Square Management Talent Acquisitions team will be on-site                                                                            interviewing candidates for several positions both locally and nationally!
MANAGEMENT & OPERATIONS JOB FAIR:
Wednesday June 4th 11:00am – 7:00PM                                                                                                                                                    Village at Cottage Park                                                                                                                                                                           (Village at Cottage Park, 17927 North Parkview Place, Surprise AZ)
Hiring for the following positions:
Leasing & Marketing Associates
Assistant Community Managers
Community Managers
Traveling Management Trainees
Maintenance Foremen
Maintenance Technicians
Carpenters
No appointment necessary. Please come prepared for a formal interview. 
Please bring resume. Full job descriptions available on website.
www.aspensquare.com






	Advertising B2B Sales Representative (Outbound Sales) (016A3)
	Give your career in SALES a true kick start at REVANA.                                                                                                                                                         Come to our Job Fair!
Wednesday, June 4th from 9am to 3pm
8123 South Hardy Drive, Tempe AZ 85284
**PLEASE APPLY ONLINE FOR PREMIUM APPOINTMENT**                                                                                                                             Walk-ins are welcome Monday to Friday, 9am-3pm
**This opportunity will require you to work in Tempe, AZ**                                                                                                          Motivation, Passion and Integrity are the fuel you need to propel your sales career to the next level! Are you ready? Great! We are looking for fantastic people like you! Warm Leads Provided!                                                                                                            We are Revana, a leader in outsourced sales and marketing solutions serving some of the world’s most prestigious brand names. We are seeking Advertising Sales Representatives.                                                                                                                                                                                                       This is an exciting and rewarding opportunity to help our Fortune 500 clients build their business. You will be supporting clients for the #1 search engine in the world. You will use our provided database to contact new leads and existing customers for the purpose of developing a buying relationship with them. Positions are available immediately. Walk-ins are welcome Monday to Friday, 9am-3pm and members of our Revana team will be available to administer candidate assessments and onsite interviews.                                                                                                                                                                                                             We offer the following to successful candidates: Competitive salary + lucrative commission structure  • Advancement and Career Opportunities  • Award-winning Recognition and Incentive Program • Medical and Dental Insurance Programs  • Tuition Reimbursement & Retirement Planning  • Paid Time Off  • Ongoing Training and Development  • Discounts at many major retailers & restaurants • Casual dress code                                                                                                                                                We are a company filled with high energy people with a willingness to put the client’s needs first.                                                       Our ideal candidate loves sales and marketing and is ready for the exciting, fast-paced career where you can go as far as your ambitions will take you.                                                                                                                                                                                                                              Job Responsibilities: The Advertising Sales Representative will be engaging in outbound sales, business development and marketing as you succeed in prospecting and developing accounts.                                                                                                                                                                                  Additional responsibilities include • Contacting new leads and nurturing existing customers  • Introducing clients to the best technology products and services provided by industry leaders  • Building long-term customer relationshipsJob Requirements: The Advertising Sales Representative must have a desire to meet revenues goals and have outstanding telephone etiquette.                                                                                                                                                                                         Additional requirements include: • 2 years of experience required in any of the following: ( Retail management; B2B sales; Online Advertising such as SEO, SEM, PPC, or similar technology), or Marketing internship or Marketing education • Exceptional written and verbal communication skills • High School or equivalent required; a college degree, a plus • Ability to navigate through several web applications simultaneously • Competency using MS Office applications • TeleTech requires all employees hired in the United States to successfully pass a background check and drug test as a condition of employment                                                                                                                                                                               Company Overview: TeleTech Holding, Inc is a leading global provider of data-driven, technology-enabled services that puts customer engagement at the core of business success. The Company offers an integrated platform that combines analytics, strategy, process, systems integration, technology and operations to simplify the delivery of the customer experience for Global 1000 clients and their customers. They are also our parent company. We are Revana, a leader in outsourced sales and marketing solutions.   Our global team has a reputation for service excellence.  We have the industry’s most sophisticated marketing automation platform and sales analytics engines. Our culture is fast-paced, high energy and customer service focused. Motivation, Passion and Integrity are just some of the attributes we value. This is a unique opportunity to join our winning team. Don’t wait!                                       Please apply today!







	PHOENIX, AZ: Next Career Connectors Meeting
	

	Wed, June 4th
9:00 am - Noon
Open networking at 8:30 AM
at North Phoenix Baptist Church
5757 N Central Ave  Phoenix, AZ   85012
PRESENTERS:
Michael Bernoff, The 180 Shift
Kathy Thiessen, Senior Workforce Development Specialist, City of Phoenix
HIRING COMPANIES:
Revana, Kim Johnston, Talent Acquisition Manager
Maricopa County, Loretta Price, HR Consultant
Insight, Linda Michaels, HR Manager
FREE SERVICES FOR JOB SEEKERS:
LinkedIn Coaching, Professional Photos, Resume Help, Hiring Company Face Time & Educational Opportunities
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Revana
Revana - Onsite Hiring - Sales & Customer Service for MAJOR Brands
Wednesday, June 4  9am to 3pm
8123 S. Hardy Drive
Tempe, Arizona
For additional information on this event, visit:
www.RevanaJobs.com
8123 S. Hardy Drive
Tempe, AZ85284
Jobing Description
Give your career in SALES a true kick start at REVANA.                                    Represent top brand name companies.
Come to our Hiring Event!
Wednesday,  June 4th from 9am to 3pm
8123 South Hardy Drive, Tempe AZ 85284
**PLEASE APPLY ONLINE FOR PREMIUM APPOINTMENT**
Walk-ins are welcome Monday to Friday, 9am-3pm
For questions, please call 1866-796-5485.                                                    Apply anytime at revanajobs.com
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Networking At Noon
Caballero Grill
1800 North Litchfield road
June 5, 2014
Goodyear, Arizona 85338
Noon
Danielle, 623.932.2260
info@southwestvalleychamber.org



Unites States Uniformed
Services
 
· [image: http://moaatopsaz.org/images/AZFlag.jpg]
       Job/Career Fairs
· Habitat for Humanity is proud to announce its continued partnership with The Home Depot Foundation , and the development of the Repair Corps program for Veterans with a focus on supporting critical home repairs. Click here (http://moaatopsaz.org/jobfairs.html)                                       for more information.
·  If you know of a veteran that needs critical home repairs, please send them this link or have them contact the person at the bottom of the document
· NOTICE: If you served  in the Southwest Asia theater of operations on or after August 2, 1990, or in Afghanistan or Djibouti on or after September 11, 2001, please read the following two documents concerning Airborne Hazards and the Open Burn Pit Registry 
· Goodwill Job Fair will be held from 1200-1600 hours, June 5th, at the Embassy  Suites, 4400 S. Rural, Tempe, AZ. Details can be obtained at goodwillaz.org.
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Goodwill Works
Job Fair: 2014 Tempe Job Fair hosted by Goodwill of Central Arizona
Thursday, June 5
12 noon to 4 pm
4400 S. Rural Rd. Tempe, Arizona
For additional information on this event, visit:
www.goodwillaz.org
Embassy Suites Tempe
4400 S. Rural Rd.
Tempe, AZ85282

2014 Tempe Job Fair hosted by
 Goodwill of Central Arizona!
Individuals seeking jobs are invited to meet with our participating businesses to discuss open positions.  There will be hundreds of opportunities across various industries.  Please dress professionally, bring multiple copies of your resume, and be prepared to explain how you could be an asset to their company.
Sponsors and participating businesses include:
· Banner Health 
· Charles Schwab 
· Bridgestone 
· HDS Drivers 
· APAC Customer Services 
· PRIDE Group 
· Job Examiner 
· PRO EM 
· CyraCom International Inc. 
· GlobalTranz 
· Maricopa Community Colleges 
· Mobile Mini 
· and more...
Date: Thursday, June 5, 2014
Time: 12 noon to 4 pm
Location: Embassy Suites Hotel 
Address: 4400 S. Rural Rd., Tempe, AZ 85282
For more information, call (602) 535-4444 or visit goodwillaz.org

Bottom of Form
[image: Washington Elementary School District #6 Logo]
	[image: Education Job Fairs]



TEACHER HIRING FAIR WASHINGTON ELEMENTARY SCHOOL DISTRICT

THURSDAY, JUNE 5, 2014   - 4:00 – 7:30 P.M.
Sweetwater Elementary School 4602 West Sweetwater Avenue  Glendale AZ 85304

APPLY NOW: www.wesdschools.org
Human Resources: 602-347-2622 or 602-347-2668
Additional Information
Principals will interview for their own school vacancies. Applicants may have the
opportunity to interview with one or more schools
Interviews will not be prescheduled. Applicants are encouraged to arrive at 4:00 p.m. to mingle with school staff for an informal prescreening to determine if the applicant is a potential good fit. It will be up to the school staff to invite an applicant to interview
4:00 – 4:45 p.m. Mix and Mingle in the Cafeteria 
5:00 – 7:00 p.m. A staff member will continue to pre-screen applicants 
until the schedule is full
5:00 – 7:30 p.m. Interviews will be conducted in 30-minute increments.                            The last interview will be scheduled for 7:00 p.m.
INCREASE YOUR CHANCES TO INTERVIEW BY BRINGING THE FOLLOWING DOCUMENTATION:
1. Applicants with Teaching Experience – bring copies of your most recent teacher evaluation, and your valid Arizona Teaching Certificate and highly qualified documentation for the position you are interested in.
2. New Graduates – bring copies of the AEPA/NES Exams indicating “PASSED,” most recent student teaching evaluation and letters of recommendation
3. Teacher In Residence (Alternative Pathways) Students – bring copies of the AEPA/NES Exams indicating “PASSED.”
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June 5, 2014
Brunswick Tri-City Bowl Job Fair
Brunswick Tri - City of Phoenix 
1425 N. Central Avenue
Avondale, AZ 85323
3:00 – 5:00 PM
Maggie Taylor, 623-932-3388
sd.brc.tri-city@brunbowl.com




RDO Equipment Co. Hiring Open House Events

RDO Equipment Co. Hiring Open House Events Riverside and Phoenix Locations
RDO Equipment Co. is looking for talented, dedicated, and ambitious people who create innovative solutions and want to build a career in an organization that strives to be a great place to work.

We are hosting two hiring open house events at our Riverside, CA and Phoenix, AZ locations. Our California and Arizona stores have a variety of opportunities available in sales, parts, and service. Onsite interviews will be conducted.
	

	RDO Equipment Co. – Phoenix, AZ
2649 North 29th Ave, Phoenix, AZ 85009
‎ 
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Friday June 6, 2014 2:00pm - 7:00pm
Saturday June7, 2014 8:00am - 11:00am


· Please bring an updated resume for onsite interviews.
· RDO Equipment Co. offers competitive wages and profit sharing.
· Benefits include medical, dental, life insurance, paid vacation and holidays, and more.
· For more information about our company visit www.rdoequipment.com, [image: http://www.rdoequipment.com/images/uploads/page_images/yourFuture.jpg]
EOE/M/F/Disabled/Veteran
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JOB SEEKERS
Meet face to face with Phoenix's TOP companies 

Monday, June 9, 2014 from 11 AM - 2 PM
Phoenix Airport Marriott located at
1101 North 44th Street, Phoenix, AZ 85008
Our career fairs bring together the best talent with the best
companies. Jobertising.com has been bringing diverse job seekers
together with diversity-minded companies since 2006

Make sure to bring plenty of resumes and Dress For Success!!! 

NOTE: General admission is FREE.

 We look forward to seeing you at the Career Fair
[image: ]
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Hensley Beverage Company Job Fair
Hensley Beverage Company Phoenix, AZ
Hensley Beverage Company is proud to announce that we are expanding! In an effort to fill all of our available entry level positions with the best that Arizona has to offer, we will be opening our doors to the public for a Phoenix and Chandler job fair!                                                                                                   During each job fair, we will be scouting for new talent to join our growing team!

Hensley Beverage Company has been bringing refreshment to Arizona since 1955. Owner, Jim Hensley, had a dream to bring ice cold beer – an American tradition best enjoyed with family and friends – to thirsty Phoenicians. That year, Jim started his company with just 15 employees and, together, they distributed over 73,000 cases of Anheuser-Busch beer to folks in Phoenix.
Today – with a proprietary service fleet of more than 650 vehicles and the support of over 850 employees – Hensley is one of the largest family owned and operated beverage distributors in the nation. Headquartered in Phoenix, Arizona with branches in Chandler, Prescott Valley and Tucson, Hensley brings refreshment to people all across the state. Today, Hensley Beverage Company’s portfolio champions over 800 brands of beer, craft brew, premium spirits and refreshing non-alcoholic beverages too. In addition, through our Quench Wine division, we carry more than 1,500 labels represented by more than 140 suppliers. Some recognizable brand names in our overall portfolio of products include Anheuser-Busch (Budweiser, Bud Light, Michelob Ultra, etc.), Sierra Nevada, Four Peaks, 3 Amigos Tequila, Xyience Energy Drinks, along with the Quench Fine Wine Portfolio.
Hensley Beverage Company prides itself on our employees and their well-being. Hensley Beverage Company offers competitive salaries and excellent benefit packages including 401(k), medical, dental, vision, life, and disability coverage Hensley Beverage Company is an equal opportunity employer and selects the best matched individual for the job based on job-related qualifications. 
So if you are interested in joining our team of Merchandisers, Warehouseman or Drivers please visit one of the fairs listed below!
Phoenix Job Fair
Monday June 9, 2014  9am-12pm
4201 N. 45th Ave. Phoenix, AZ 85031
Chandler Job Fair
Tuesday June 10, 2014  9am - 12pm
2555 N. Nevada St. Chandler, AZ 85225
Don't forget to bring a resume as we will be conducting on the spot interviews!
Job Requirements
Must be 18 years of age or older to apply.
Job Snapshot
Base Pay $12.00 - $15.50 /Hour
Employment Type Full-Time

	· [image: AZTC Connections Mixer, presented by the startup + entrepreneurship committee. Click to RSVP today]
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Do you have a passion for entrepreneurship or are you growing an early-stage company? 

The Arizona Technology Council’s Startup + Entrepreneurship Committee would like to invite you and a guest to join us for a night of discovery. Tour the new Appointment-Plus facility and network with the top corporate partners in the Valley.

This will be the first opportunity to sign up to compete in the 2014 StartupConnect AZ Pitch Contest for recognition, networking and a cash prize! 
	[image: http://www.idstm-dev.com/clients/oracle/2701-lilien-event/la-event/images/spacer.gif]
[image: http://idstm-dev.com/clients/aztechcouncil/3259-AZ-Tech-StartupandEntrepreneurshipEvent/images/divider.jpg]
[image: http://www.idstm-dev.com/clients/oracle/2701-lilien-event/la-event/images/spacer.gif]
	AZTC Connections Mixer

Date:
Tuesday, June 10

Time:
4:30pm - 6:30pm 

Location:
Appointment-Plus 
15300 N 90th Street 
Suite 100 
Scottsdale, Arizona 85260 





Top of Form
Education Shared Service Center
South Phoenix, AZ 85040

Job Fairs
OPEN HOUSE: Actively Hiring For National Admissions...
Open House Division
Education Shared Service Center
Date: Tuesday, June 10th, 2014 Time10:00 a.m. to 2:00 p.m.
Location 4217 E. Cotton Center Blvd., Phoenix, AZ 85040
The Education Shared Service Center, a Division of EDMC is growing and actively hiring for their National Admissions Representative positions here in our South Phoenix/Tempe office location. In order to meet the staffing goal this group will be hosting an Open House, allowing interested applicants to come in and learn about the company, the team and the opportunity. 
Benefits of attending: On-site interview * Expedited hiring decisions * Ability to secure a full-time position with benefits * Ability to work part-time hours (must be available for evening hours) * Learn about the company and position through a detailed presentation * Opportunity to meet managers Q&a * Must be available to work evening hours and on a Saturday
Please review the below job description, if interested in attending this event please apply/register for the event and one of our recruiters will send you a confirmation email with all of the necessary details.
The National Admissions Representative (NAR) will be responsible for contacting prospective students who have expressed an interest in furthering their education, and help them understand how the educational programs can meet their needs. NAR’s will warm call transfer and schedule appointments with prospective students. The NAR must conduct high quantity as well as quality telephone contacts to secure weekly standard warm call transfer and appointment set activity. The NAR is responsible for conducting all recruitment activities in accordance with state and federal accreditation and Company policies and regulations, consistent with the highest ethical standards.
Incumbent must assure that the EDMC philosophy: quality services to clients; development, growth, involvement, and recognition of employees; sound economic principles; and environment which is conducive to innovation, positive thinking and expansion - is considered in carrying out the duties and responsibilities of this position.
Key Job Elements: Will appropriately service outbound and inbound prospective student calls to determine level of interest and need * Determines appropriateness of candidates for admissions based upon careers goal compatibility* Resolve student initial concerns as presented by prospective student* Build value in our education programs and systems* Schedules campus visits for prospective student* Conducts follow up calls* Achieves daily, weekly and monthly key performance indicator metrics* Additional responsibilities as assigned.                                         Reports To: Contact Center Supervisor * Interacts with:Outside clients (potential students and their families), staff and faculty   Knowledge: High School Degree required, Associates Degree preferred.
Minimum of 1-2 years non-durable good sales and/or customer service experience preferred. Able to work with people from variety of socio-economic and cultural backgrounds * Good telephone skills, prior telesales experience preferred.                                                                                                                                                                                                                         Skills * Excellent communication skills, both verbal and written * Strong interpersonal skills with student and staff populations* Superior organization, prioritization, and self-motivation skills* Strong computer skills. MS Office Suite. * Ability to interact effectively as either a leader or as a member of a team and work collaboratively with other departments * Ability to critically think through customer issues to provide appropriate and timely solutions * Ability to listen to customers (e.g. staff, etc.) and to understand and respond positively to their requests * Ability to adapt to changing assignments and multiple priorities * Ability to manage multiple tasks and successfully meet deadlines * Ability to work independently and make decisions based on general guidelines * Desire to experiment with new modes of communicating, experimentation and work in a changing environment * Goal oriented and highly ethical * Must be experienced in using the Internet and Internet-based collaborative, chat, instant messaging and related communication tools * Work Environment & Notice Work Environment
The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable qualified individuals with disabilities to perform the essential functions. The term "qualified individual with a disability" means an individual with a disability who, with or without reasonable accommodation, can perform the essential functions of the position. While performing the duties of this job, the employee is regularly required to communicate professionally in person, over the telephone, through email and other electronic means, move about the office or school, handle various types of media and equipment, and visually or otherwise identify, observe and assess. The employee is occasionally required to lift up to 10 pounds unless otherwise specified in the job description.
Notice The intent of this job description is to provide a representative and level of the types of duties and responsibilities that will be required of positions given this title and shall not be construed as a declaration of the total of the specific duties and responsibilities of any particular position. Employees may be directed to perform job-related tasks other than those specifically presented in this description. Education Management Corporation is an Equal Opportunity Employer and embraces diversity as a critical step in ensuring employee, student and graduate success. We are committed to building and developing a diverse environment where a variety of ideas, cultures and perspectives can thrive. https://edmc.hua.hrsmart.com/ats/js_job_details.php?reqid=26931
[image: EDMC Code of Conduct]




Goodwill to Host Arch Vacations Hiring Event
· 
Wednesday, June 11
10am-2pm
8959 E. Indian Bend Rd.
Scottsdale, Arizona
Pavilions Career Center
8959 E. Indian Bend Rd.
Scottsdale, AZ85250
Arch Vacations will be on-site hiring for the following:
Outbound Sales Representatives
Must possess proven success in sales and strong communications skills. Company is a leader in offering employee benefits and growth opportunities.
Please apply in-person during event. For more information about Arch Vacations, visit: www.archvacations.com

Date: Wednesday, June 11, 2014
Time: 10:00 AM – 2:00 PM
Location: Pavilions at Talking Stick Career Center
8959 E. Indian Bend Rd., Scottsdale, AZ 85250
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Avondale Elementary School  Full-Time Teacher
	Category:
	Education, Training and Library

	Location:
	Avondale, AZ


AVONDALE  SCHOOL DISTRICT Job fair!
WEDNESDAY, JUNE 11, 2014 1 PM-5pm
IN THE GOVERNING BOARD ROOM
Avondale Elementary School District  is a 
fast-growing, progressive K-8 district located 15 miles west of downtown Phoenix. Our schools serve the students of Avondale and Goodyear, two developing communities of the west valley along the I-10 corridor. We have about 6,000 students in nine schools now. We have a committed professional staff actively engaged in a range of programs to release the potential in our students. We invite you to join the Avondale team!
AVONDALE ELEMENTARY SCHOOL DISTRICT #44
295 W. WESTERN AVENUE
AVONDALE, AZ 85323
PLEASE CALL (623) 772-5000 FOR MORE INFORMATION OR TO SCHEDULE AN INTERVIEW TIME.
 JOB OPPORTUNITIES
FOOD SERVICE TEACHERS 
 MAINTENANCE & OPERATIONS
PARAPROFESSIONALS TRANSPORTATION
Apply On-line at: https://avondale.cloud.talentedk12.com/hire/index.aspx
[image: neighborhood market california]
Walmart opening Neighborhood Market store in Phoenix
100 positions to fill by Grand Opening June 11, 2014.
They take possession of the Walmart property on May 17, 2014.

They have several computers available for online applications, they will assist with the application process. Once completed they are conducting on-site interviews. They anticipate to be at this site for the next few weeks from Monday-Friday 7am-5pm daily taking candidates and/or until they fill 100 positions. They are currently renting a space next to Grinders Coffee at 10 East Dunlap, Ste 1, Phoenix, Arizona   (602) 943-0390. Monday - Thursday 7- 5pm daily. Please send job seekers to their locations. They provided me some basic fliers for your use, please see attached. They will be at the front desk. Thank you.
Other options for job seekers: they can visit the Walmart website to apply and enter STORE #2632
They are hiring for ALL positions, to name a few but not limited to:
All Supervisors
Stockers/Overnight Stockers
Maintenance
Dairy
Produce
Meat
Cashier
Bagging/Carts
Customer Service Desk

[image: Dollar Tree]
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Dollar Tree -Laveen, AZ 

Job Fair **** June 12,
Job Fair
JUNE 12, 2014 10 A.M TO 4 P.M
DOLLAR TREE
5250 W. BASELINE ROAD
LAVEEN, ARIZONA 85339
Managers at Dollar Tree are responsible for the following:
Assisting in the realization of your store’s maximum profit contribution
Protect all company assets
Maintain a high level of good customer service
Opening and closing the store
Creative problem solving in the areas of:
Associate Development
Maximizing Sales Potential
Controlling Expense and Shrink
Merchandise Display
Store Signage Placement What we need from you:
A strong desire to grow within the company
Minimum of 3 years prior retail management experience
Background in hardlines or variety merchandise
Big box experience a plus
Strong productivity management ability in freight processing
Strong communication, interpersonal and written skills
Ability to work in a high energy team environment

Dollar Tree is an equal opportunity employer
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Member Benefits Lunch
Southwest Valley Chamber of Commerce

289 N. Litchfield Road
Goodyear, Az 85338
June 12, 2014
11:30 AM
Danielle, 623-932-2260
info@southwestvallelychamber.org
for new members wo are new to the Chamber to learn of all the opportunities available as a member of the Southwest Valley Chamber of Commerce.
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	Phoenix Driver Recruitment JOB FAIR 

	Finally, a job fair designed 100% for you, the professional driver! 
Phoenix Driver Recruitment 
Job Fair 
Saturday, June 14, 2014 
9:00 a.m. – 2:00 p.m. 
Radisson Fort McDowell Casino 
10438 N. Fort McDowell Rd. 
Scottsdale, AZ 85264 
Wassaja Conference Center, 113-114 
FREE Admission! 
First 100 drivers in the door receive a FREE gift bag! 
Bring this ad to use as your entry into a FREE raffle for a $100.00 VISA gift card!
Call (888) 623-7110 for more information or visit our website at www.DriverRecruitmentEvents.com. 
Like us on facebook for regular event updates.

	06/14/2014 

	

	9:00 a.m. – 2:00 p.m.

	10438 N. Fort McDowell Rd.  

	Scottsdale 



[image: Accounting & Financial Women's Alliance Logo]

Accounting & Financial Women's Alliance
Event: AFWA Mesa East Valley Chapter Installation[image: https://maps.gstatic.com/mapfiles/api-3/images/mapcnt3.png]

Tuesday, June 17 5:30pm - 8pm
809 W Main Street
Mesa, AZ 85201
For additional information on this event, visit:

Cost: $26 AFWA members $32 guests $20 students
Event Description
Join members of the Accounting & Financial Women's Alliance Mesa East Valley Chapter for our annual installation of officers and directors. Help us celebrate the success of the last year and welcome the 2014-2015 chapter board. The evening will include dinner, networking, installation, award presentation and memories of the last 28 years of our chapter. Visit our chapter website www.mesaeastvalleyafwa.org for more information and registration.
Contact Us
http://www.mesaeastvalleyafwa.org
http://aswa-mev.jobing.com
  

                  FLASH                                            [image: Description: C:\Users\asandoval\Pictures\corestaff_logo.jpg]
Corestaff Services will be hiring 1,500+ workers for their client company in the 4th Quarter of this year.  
These are Temporary Full Time Seasonal positions for 3 Phoenix locations and Corestaff will be starting the Recruitment Process.
If you are interested in learning more about the positions available, please stop by one of the On-Site Recruiting Job Sessions at various locations throughout the Valley                               
or contact Corestaff directly
Corestaff is proud to announce that they will be holding some sessions at the Phoenix Workforce Connection One Stop Center located at the following location:
Phoenix Workforce Connection
3406 N. 51st. Avenue, Phoenix, AZ 85031
June 17-2014 – 9:00 am – 12:00
June 23-2014 – 9:00 am – 12:00
June 30 -2014 – 9:00 am – 12:00
Arnold Sandoval
Recruiting Manager
Assembly Line * Order pullers and pickers * Machine Operator, Shift Leads * Customer Service
$10-$17. Depending on shift/pos
All Shifts are available 24 hour operation during peak season
CORESTAFF Services
5055 E. Washington St./Suite 100, Phoenix,AZ 85034
O: 602.275.6634
C: 480.650.4668
              arnold.sandoval@corestaff.com | www.corestaff.com
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The Segura Promotions and Marketing Multicultural Career and Education Expo
[image: https://evbdn.eventbrite.com/s3-s3/eventlogos/94724141/seguralogo2.jpg]
Promotions and Marketing
Multicultural Career and Education Expo 
Segura Promotions and Marketing presents The“Multicultural Career and Education Expo”Wednesday, June 18th, from 10 am to 5 pm at the beautiful El Zaribah Shrine Auditorium. This one day, Bilingual Career and Education Extravaganza will be the most unique combination of education, information, activities, exhibitors and participants in one place at one time and promises to be a memorable experience for all who attend. 
The “Multicultural Career and Education Expo“ will bring together over 100 Exhibitors, Companies, Businesses, and Educational Institutions to present excellent career, education and learning opportunities for all. The Expo will attract over 3,000 participants, of all cultures, ages, skill levels, and education. The employed and unemployed workforce, individuals interested in investing in their careers, education and futures.
The Expo will also feature Bilingual Educational Seminars through-out the day such as Resume Writing, Interview Techniques and Financial Aide presented by experts in their fields. The Expo Stage will also have lots of activity throughout the day and include the “D'Image Beauty College Hair and Dress for Success Fashion Show".
The Expo will have a “Kids Corner”, a supervised learning area with activities for the children of career seekers and expo attendees. 
 
Your presence and participation is requested! Please join Segura Promotions and Marketing, along with media partners; 1190 AM KNUV, 95.1 FM Solamente Exitos, MEGA 104.3 FM, 101.1 FM The Beat, La Voz, TV y MAS, The Employment Guide, and the Arizona Hispanic Chamber of Commerce.
 
Who:                Arizona Department of Health Service
                          ASU School of Transborder Studies 
                          Avon
                          Blue Baby Recording Studio
                          Bryman Schoo
                          Celerion
                          Combined Insurance
                          Department of Economic Security
                          D'Image Beauty College                         
                          Maricopa County Sheriff's Office
                          Mingus Mountain Academy
                          Primavera On Line High School
                          ResCare HomeCare
                          Revana
                          Sears
                          Specialized Loan Servicing
                          United Blood Services
                          U.S. Army
                          Vanguard
                          Verizon Wireless
                          Wells Fargo Bank And More!
What:         The Multicultural Career and Education Expo.
Where:       El Zaribah Shrine Auditorium, 552   N 40th St, Phoenix, AZ 85008.
When:       Wednesday, June 18th, 2014, from 10am to 5pm.
For more information on how to be a part of Multi Cultural Career and Education Expo as an Exhibitor or Attendee, please contact Juliann Segura at segurapromo@msn.com or 602-418-9172
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Phoenix Career Fair 

Thursday, June 19, 2014
11:00 AM - 2:00 PM
Phoenix Airport Marriott 
1101 North 44th Street
Phoenix, AZ 85008

What to expect...
[image: http://choicecareerfairs.com/wp-content/themes/hummingbird/hummingbird/images/career-fair-1.jpg]You'll meet face-to-face with hiring decision-makers from some of the areas top employers. Dress professionally and bring plenty of resumes, because they're here to hire.
Just walk in and start interviewing, it's that simple. You can save time, money and effort interviewing with multiple companies in one day at one location. Many of these companies have several openings and are eager to meet with you. You're no longer just a piece of paper, you can get right in front of the decision makers attending this event. 
What are you waiting for?... Let us know you're coming and register today:

http://choicecareerfairs.com/career-fairs/event/phoenix-career-fair-06-19-2014/#register






	Next Career Connectors Meeting
	

	Thurs, June 19th
9:00 am - Noon
Open networking at 8:30 AM
 Highlands Church
9050 E Pinnacle Peak Rd. 
Scottsdale,  AZ 85255
 
PRESENTERS:
Jennifer Steele, The Virtues of Fearlessness
 
HIRING COMPANIES:
Charles Schwab, Shannon Grimes, Talent Attraction Manager
Edgenuity, Cassandra Winchell, Staffing Specialist, Human Resources  
  
FREE SERVICES FOR JOB SEEKERS:  
LinkedIn Coaching, Professional Photos, Resume Help, Hiring Company Face Time & Educational Opportunities
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Chandler Regional Medical Center 
. 
Registered Nurse Virtual Career Fair - Today, 4-7pm! Chat live!

Thursday, June 19
4pm to 7pm
475 S Dobson Rd
Chandler, Arizona
For additional information on this event, visit:

Chandler Regional Medical Center
Virtual Job Fair Today, 4-7pm! Chat live with our recruiters!
At Dignity Health in Arizona, we have opportunities for RNs at all four of our hospitals in the Valley of the Sun. In addition to our newest medical center -- St. Joseph's Westgate in Glendale -- opening May 12th, we are now hiring for our new 96-bed Patient Care Tower at Chandler Regional Medical Center, opening late Summer 2014.

To learn more about career opportunities at our new Chandler Tower, chat with us live, on-line, at our Virtual Job Fair:
May 22nd 4 pm to 7 pm
We are hiring for Registered Nurses for several departments including:
· ICU 
· Neuro 
· Telemetry 
· General Surgery 
· ED
Visit www.dignityhealthazcareers.org to learn more and to RSVP for this event!






	Next Career Connectors Meeting



Event: Career Connectors Job Seeker Event (Gilbert) - DISCovering Your Unique Value | Hiring: Education Management Corporation

Tuesday, June 24
9am - 1pm
965 E Germann Rd
Gilbert, AZ 85297
For additional information on this event, visit:
http://www.eventbrite.com/e/gi...


DISCovering Your Unique Value
9:00 AM - 12:00 PM (Gilbert, AZ) 
Open Networking Begins at 8:30 AM

PRESENTERS:
Sandi Ashton, Discovering Your Unique Value
HIRING COMPANIES:
Education Management Corporation

FREE RESOURCES: Resume Review, Hiring Company Networking, Business Portraits, LinkedIn Coaching & Educational Opportunities
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Contact Center
ERS provides 1st Party Inbound/Outbound call center services customized to fit the various departmental needs for our Client’s Bursar Office, Financial Aid Office, Registrar Office, Alumni Office, and other departments on campus.
Contact Center
[image: http://ersinc.com/wp-content/uploads/2012/02/Commercial-ARM1.jpg]
Commercial Receivable Management
Business Process Outsourcing & Accounts Receivable Management
Commercial Receivable Management
JOB FAIR
Enterprise Recovery Systems, Inc.
JOB FAIR –  ERS is hosting a job fair at the
Embassy Suites, at 4400 S. Rural Road, Tempe.
We are looking to add 50+ positions to our growing team of student loan collections and customer service staff at our Kyrene Road location.
Tuesday, June 24th:  from 10am to 3pm                                                                                                    Wednesday, June 25th: from 9am to 4pm
For a listing of open positions for which we'll be recruiting and preferred qualifications, please visit our website at http://ersinc.com...
Apply right online for the Tempe jobs in advance of coming to the Job Fair to expedite the interviewing process. Hope to see you there!
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Job Fair:
Labor and Assembly Tempe/Mesa
[image: http://maps.gstatic.com/mapfiles/api-3/images/mapcnt3.png]

Tuesday, June 24 9am-3pm
960 W. Elliot Road Ste 108
Tempe, Arizona

SVS Office: Phoenix, AZ
960 W. Elliot Road Ste 108
Tempe, AZ85284 









Looking to fill general labor and assembly positions in the East Valley. These positions pay between $8.50-$10/hour. Candidates must be able to pass a drug screen and background check. Must be able to lift up to 50 lbs,
 
Please come in between the hours of 9am-5pm to apply in person at the following address: 960 W Elliot Rd, Suite 108, Tempe AZ 85284, and ask for Courtney. 
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	Phoenix Career Fair

	

		
	June 25,2014

	
	06:00 PM

	
	Embassy Suites Hotel
2577 West Greenway Rd.
Phoenix, AZ 85023






Meet face to face with multiple decision makers hiring business development, sales and sales management professionals across many industries. Our events are open to executive level experienced professionals as well as entry level and recent college graduates. This is your chance to meet directly with hiring managers!

Phoenix Career Fair
June 25th, 2014 - 6pm Sharp
Embassy Suites Hotel
2577 West Greenway Rd.
Phoenix, AZ 85023
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 PHOENIX AZ JOB FAIR
June 26, 2014 5:00 pm
HILTON PHOENIX AIRPORT
2435 South 47th Street
Phoenix AZ 85034
	Career Seekers Registration Form

	You must register to secure a spot at this event - Please provide your information below and Bring 15-20 copies of your resume
Attendance is free
 See you at the fair!!!

	
	
	




http://careershowcase.com/calendar-page?eventID=209#MoreInfo

Job Fair We are hiring!                                                                                               Masco Corporation in Tempe, AZTop of Form
15215BR 
Business Unit Masco Contractor Services 
Job Posting Category Building Construction/Skilled Trades 
Every Friday from 10am to 2pm Bring your resume and be ready to interview 
Gale Contractor Services 
8980 S McKemy Street , Tempe, AZ 85284 
Masco Contractor Services (MCS) is a group of independent companies that are subsidiaries of Masco Corporation (NYSE: MAS), a Fortune 500 company. MCS companies operate under local business names that you know and trust. 

The MCS companies are dedicated to providing outstanding service for builder customers by offering a wide range of installation capabilities, logistical know-how and unique services on a national level. 
Why Work Here? 
At the MCS companies, we are passionate about our people                                     When you join our team, you will be joining a company that provides a strong employee development culture, dedication to training, emphasis on safety and a drug-free workplace 
What does this mean to you? If you are looking for a great place to build your career, work in a collaborative, supportive environment and achieve your full potential, we look forward to speaking with you. 
Open positions we are looking to fill immediately: 
-Skilled trade Installers: Looking for experienced and non-experienced installers to join our team. Prior experience in the insulation industry is preferred but will train the right candidate. If you have a desire to join a company that offers a competitive wage, FULL benefits package then we would like the opportunity to speak with you. These are not temporary or contract.                                                We are looking for career minded individuals
Benefits: - Paid training - Medical, Dental and Vision Insurance - Paid life insurance -Tuition reimbursement - 401(k) with company match - Paid vacation and holidays - Participation in Masco Corporation s employee purchase program which includes rebates on various Masco Company products like Behr paint and Delta faucets. 
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WellPoint Boston Careers & the disABLED Job Fair - 85388 in Scottsdate Arizona United States

Attendees of 2014 Boston Careers & the disABLED Job Fair, please feel free to provide your resume and contact information here for future consideration.
WellPoint is one of the nation''s leading health benefits companies and a Fortune Top 50 company. At WellPoint, we are working together to transform health care with trusted and caring solutions.
Bring your expertise to our innovative culture where you will have the opportunity to make a difference in people’s lives, and to take your career further than you can imagine.
By applying to this posting, your resume will be captured as part of our talent pipeline for potential future opportunities at WellPoint. You may also view and apply through this website for other open roles. Many of our positions offer the opportunity to telecommute (work at home). Thank you for visiting our virtual booth and providing your contact information for future WellPoint opportunities!
Areas of Opportunities:
Actuarial Administrative Business Development
Customer Care Finance Communications
Human Resources Information Technology Metrics & Data
Medical Operations Underwriting
Internal Consulting Marketing Sales
WellPoint has been designated as a 2014 top 50 Employer by Careers and the disABLED magazine.
Other Locations
WellPoint is ranked as one of America’s Most Admired Companies among health insurers by Fortune magazine, and is a 2013 DiversityInc magazine Top 50 Company for Diversity. To learn more about our company please visit us at
http://wellpoint-medical.jobs/arizona/usa/jobs/
EOE.M/F/Disability/Veteran.__
Primary Location: United States
Req ID: 85388


Esurance Career Fair ****soon****
Location  US-AZ-Mesa                               Job ID 9403                          Apply for this job online
More information about this job: 
Summary: We might have an opportunity for you. Within the next few weeks, Esurance will be hosting an "INVITATION ONLY" onsite career fair. 
Esurance has a great career opportunity for you! We are seeking a Claims Adjuster whose primary responsibility is to investigate both first and third-party claims, specifically in cases in which there is actual vehicle/property damage.  This is an office-based position in which you will handle most of your communications and negotiations over the phone and via email rather than by going out into the field.  If you’re experienced in customer service this is your chance to advance your career with an exceptional company!
As an Insurance Claims Adjuster, you will be responsible for identifying claims containing property damage and contacting all involved parties to ensure thorough investigation and negotiation of settlements. You will be accountable for all stages of the process, from initial contact to vehicle inspection and review of repair estimates.
 Your specific duties will include: * Utilizing your understanding of and expertise in concepts of coverage, policy interpretation, exposure recognition and liability determination to analyze and move claims towards resolution using best practices * Identifying exposures and referring files or features for triage to the appropriate level * Contacting insured claimants including guest passengers to rule out any physical damage, first party medical or injury claims * Obtaining information and investigating the facts of loss to make a liability determination * Assigning material damage features as needed and may handle all customer questions to conclusion  * Using expert systems to evaluate facts of loss and impact on liability and to assist in evaluation of medicals * Documenting files to include all key activities, contacts made, statements taken, including a full outline covering all aspects of the claim and requirements for resolution and process claims with Esurance claims systems * Handling non-represented injury claims up to a specified period prior  to triage including investigating and evaluating soft tissue injuries * Negotiating minor injury claims by using tools available such as full and final settlements or open-ended releases * Identifying potential total loss features in an effort to mitigate damages * Identifying referrals, completing proper summaries and forwarding files to subrogation for collection in a timely manner
Specific qualifications for the position include: Bachelor’s degree in Business Administration, a related field and/or equivalent education * 1-3 years of customer service experience * Demonstrated proficiency with MS Office Suite and claims related software applications * Solid organizational, multitasking and time-management skills  * Strong analytical and problem-solving skills
If you are interested in sitting down and interviewing for an exciting position, we need to hear from you IMMEDIATELY.  We are planning for an invitation only job fair within the next few weeks.  In order to secure an interview date and time, submit your most recent and updated resume.
Don’t hesitate……Apply today!!!!! 
https://jobs-esurance.icims.com/jobs/9403/liability
adjuster/job                                                                                                                                                     Qualifications: Insurance Claims Adjuster – Auto Insurance Investigator
Benefits:  As an Insurance Claims Adjuster with Esurance, you will be part of an established and growingorganization that values your input when it comes to making changes and developing new and better company procedures. We are a smaller company with a friendly and supportive culture and our training program will provide you with all the tools you need to thrive with us. As we prefer to promote from within, you will find opportunities to advance to more senior and management roles. Your hard work and professional dedication will be rewarded with a competitive compensation package that includes benefits.Your benefits will include: * Health, dental and vision coverage *Supplemental life insurance * 401(k) w/ company match  * Performance bonuses * Tuition reimbursement  Make the most of your experience as a liability adjuster! Apply now!

http://www.mycnajobs.com
Please, wait ...
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Find a better caregiver job or pick up a shift.
Training available. Jobs nationwide.
Expired
Caregiver / CNA Career Event - Dozens of Open Jobs in Avondale
Job Number: 157608560
Apply Today- Top Caregiver Candidates will be invited to attend a series of exclusive Career Fairs over the next following weeks.
PAID TRAINING & FLEXIBLE SCHEDULES AVAILABLE
Our growing Homecare Agency is seeking top-talent Caregivers and CNAs (Certified Nursing Assistants) throughout Avondale. We're looking for the next round of hires to join our family of compassionate, dedicated caregivers and make a difference for our elderly community throughout the following: Phoenix, New River, Chandler Heights, Maricopa, Mesa, Bapchule, Chandler, Gilbert, Higley, Sacaton.
Caregivers enjoy opportunities to work near their home, paid training, and flexible scheduling options. Further, we believe in investing in our team with the right tools and boast an ongoing fully paid caregiver training program with tuition programs for those looking to attend CNA/HHA school or maintain ongoing CEUs.
Competitive Compensation Package
Our Employees are our greatest asset. We respect our team and offer:
· 401k Matching Program * Flexible scheduling & start dates* Competitive pay rates * Direct deposit * Friendly and Comfortable work environment with supportive management * Bonus opportunities * Work near home * 24/7 support staff
--APPLY NOW FOR AN INVITATION TO OUR UPCOMING CAREER EVENTS--
· Pass background check * Team player with great communication skills * At least 18 years old * High school diploma or GED * Prior experience is a HUGE plus * Must be a caring and compassionate individual
We're also actively hiring caregivers, certified nursing assistants, and home health aides for full time and part time positions in the following areas:
Phoenix, New River, Chandler Heights, Maricopa, Mesa, Bapchule, Chandler, Gilbert, Higley, Sacaton


Apply http://www.businessworkforce.com/job.asp?id=157608560&src=ALRVIEW




Get Medical Transcription Jobs 



	
	Transcription Remote Job Fair - Nationwide - US

Mommy Jobs Online has teamed up with several medical transcription and coding companies nationwide that are willing to hire remote contractors or employees to work at home. All companies are US based and only hire US citizens as a 1099 contractor or employee status worker.


We are here to your rescue to help you land the job you need! 

NEWS FLASH!! 

We are having a Medical Transcriptionist & Medical Coder Remote Job Fair. We are excited to share with you who is hiring to save you the time searching, applying and never hearing a response back from anyone. 

We currently have several medical transcription and medical coding companies in our platform that are now hiring remote contractors or employees with full benefits and we would like to put you in direct contact with them. 

If you are interested please send us your name, email address, and telephone number and what specialties you can transcribe and how many years of experience to us via email and we will... View Full Description reply back with RSVP details on how to attend with us online.

Thank you!
MJOL
1*405*418*6160
	



http://www.getmedicaltranscriptionjobs.com/transcription-remote-job-fair-nationwide--35978384.htm?utm_source=SimplyHired&utm_medium=ppc&utm_campaign=SimplyHired
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Remedy, Westaff, RemX, and Select Staffing Jobs and Careers
Introducing The Select Family of Staffing Companies
The Select Family of Staffing Companies is a top 10 industry leader with thousands of job opportunities available coast-to-coast. 
	RemX Specialty Staffing
	Posted:
	Saturday, May 17, 2014

	Modified:
	Monday, May 26, 2014

	Location: 
	Phoenix Arizona US

	Job ID:
	0040743988 (RemX Specialty Staffing Job ID)

	HireDiversity Job ID:
	4166465


Med Insurance Verification
	[image: http://www.hirediversity.com/_client_common/images/clients/10162_150x90.jpg]


Job Text
	Med Insurance Verification
Customer Service Agent - Medical Rehab 
In this diverse position you will be assisting patients get their rehabilitation equipment. 
Customer Service 
On both inbound and outbound phone calls. 
Very fast paced environment with changing priorities. 
Insurance verification calls 
Calls to doctor offices
Calls to equipment vendors 
Data entry 
Required 
Medical office coordinator customer service experience. 
DME experience is preferred. 
Must be very good at learning new systems and not be intimidated by all the equipment part numbers and supplies 
Must be equally comfortable on the phones and working with interruptions all while being extremely nice and compassionate to the caller. 
Training is on the job
Pay rate is $14 hr to 14.50 
Temp to hire position 
Location is Phoenix Tempe border area. 
Please send a resume to Gloria.dambrisi@remx.com
602-954-2045 
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Details for Med Insurance Verification
	Job Number 
	0040743988


Customer Service Agent - Medical Rehab 
In this diverse position you will be assisting patients get their rehabilitation equipment. 
Customer Service On both inbound and outbound phone calls
Very fast paced environment with changing priorities
Insurance verification calls 
Calls to doctor offices
Calls to equipment vendors 
Data entry 
Required 
Medical office coordinator customer service experience. 
DME experience is preferred. 
Must be very good at learning new systems and not be intimidated by all the equipment part numbers and supplies 
Must be equally comfortable on the phones and working with interruptions all while being extremely nice and compassionate to the caller. 
Training is on the job         Pay rate is $14 hr. to 14.50   Temp to hire position 
Location is Phoenix Tempe border area. 
Please send a resume to Gloria.dambrisi@remx.com        602-954-2045 
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Employment Opportunities With ADC
The recruitment process for Correctional Officer positions within the Arizona Department of Corrections can be initiated by calling our Recruitment Unit for Selection and Hiring (RUSH) at 1.602.542.7572 or 1.888.545.RUSH (7874).  

Interested applicants may also initiate the process for all other positions through Arizona's state-wide job board, http://www.azstatejobs.gov. Azstatejobs.gov provides you access to all open state of Arizona government jobs. If you wish to only view Arizona Department of Corrections jobs, please click the "Search for Jobs" button, and enter the letters ADC in the keyword search. Internal job openings can also be reviewed at internal opportunities. 



Internal Promotional Opportunities for the Correctional & Community Correctional Series

The Central Promotional Register is responsible for the internal promotional recruitment of covered Correctional and Community Correctional job classifications. These job classifications are only open to current ADC employees. 

		· 
Correctional Officer Careers

· Recruitment Videos
>> Overview
>> Getting Hired
>> Academy
>> Benefits
	· Benefits 
· State of Arizona Personnel Rules 
>> Classification
>> Salary Schedules
· Human Services Division 
· Internal opportunities 
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Affordable Care Act Counselors 
with East Valley RSVP (Retired & Senior Volunteer...
East Valley Retired Senior Volunteer Program 
When: It's flexible! We'll work with your schedule. 
Where : 635 East Broadway RoadMesa, AZ 85204 
About
East Valley Adult Resources is looking for volunteers, 55 years old and older, to become Certified Application Counselors who will assist fellow community members enroll for health insurance made available through the Affordable Care Act. Volunteers should have good communication and customer services skills as well as basic computer proficiency. Bi-lingual (English and Spanish) is a plus, but not required.
Training is provided and volunteers must pass a certification exam.
Mileage and meal reimbursement is available.
About
"Let no one sit on the sidelines"
Arizona Disabled Sports (AzDS) is a non-profit organization dedicated to providing a wide variety of sports and recreation opportunities for individuals with all types of disability. The adaptive sports and recreation programs are a result of the collaboration between the City of Mesa Parks, Recreation and Commercial Facilities, the Mesa Association of Sports for the Disabled, the Mesa Public Schools and developed community partnerships. Mission "Recognizing the importance of recreational, leisure and competitive opportunities that contribute to the quality of life, the primary mission of Arizona Disabled Sports is to provide a variety of programs and activities to individuals with disabilities. Toward this end, the Association will work to educate, inform and include the community in a comprehensive effort to provide year round activities. Through participation, the athlete will realize individual accomplishment, self-esteem, respect for themselves and others."
Company Overview The Mesa Association of Sports for the Disabled, doing business as Arizona Disabled Sports (AzDS) is a 501(c)(3), non-profit organization. Since 1989, AzDS has been dedicated to providing year round sports and recreation opportunities for individuals with all types of disabilities. 
AzDS has been a leader in providing quality special events and sports competitions on a local, national    and international level.

https://www.volunteermatch.org/search/opp1530464.jsp

Volunteer Programs
Friendly and Outgoing? Survey Assistants Needed
Become a survey assistant for Arizona State Parks across Arizona at various parks. Volunteer opportunities to assist with our Visitor Survey are available until June 30, 2014. Training will be provided. 

[image: Volunteer at Arizona State Parks] Arizona State Park employees’ work hard to provide a wide range of recreational and educational opportunities for our visitors every day, but their efforts alone are not enough. Arizona State Parks needs your help to ensure that our resources are protected, our amenities are at their best, and that our visitors enjoy an unforgettable experience!
How can you become a volunteer?
Explore our programs below to learn more about volunteer opportunities. You may now complete your application online! Or register online for a specific Service Project or Event.
Arizona State Parks has many different ways for you to donate your time and talents. Browse through the following volunteer program areas — we know you will find something that excites you! And remember to 
Who volunteers?
Anyone willing to share their interests and abilities to improve the parks in their community! Volunteers are people who experience a sense of accomplishment and a renewal from volunteering.
Why volunteer?
· Because we need your help.
· Because you can learn and experience new things.
· Because you care about preserving natural spaces.
· Because you want to be a part of caring for historical and archaeological special places.
· Because you want to have fun.
· Because you want to give back.
· Because you can be the difference! 
[image: Volunteer Voice logo]
Contact the Volunteer Program
If you have something to offer beyond our listed programs or have other comments or questions please contact:
Nicole Armstrong-Best, ASP Volunteer Resources Specialist
1300 W. Washington Street
Phoenix, AZ 85007
Phone: (602) 542-7152
Email: narmstrong(at)azstateparks.gov 
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HandsOn Greater Phoenix
volunteer where you are needed most


[image: http://www.handsonphoenix.org/servlet/servlet.ImageServer?id=015A00000039pQ6IAI&oid=00DA0000000BrImMAK]
Who We Are...
HandsOn Greater Phoenix is a nonprofit volunteer management organization. We address critical community needs in the Phoenix metropolitan area by coordinating a variety of volunteer projects and programs. Our volunteers come from all walks of life and include individuals, families, students, retirees, corporations, and others. We partner with a wide range of community service organizations and government agencies to tackle issues like homelessness, hunger, education, animal welfare, environmental challenges, and so much more. 

Whether you're interested in one-time volunteer opportunities like our calendar projects, making a commitment to one of our long-term programs, or helping out at one of our four annual service days, HandsOn Greater Phoenix has a way for YOU to give back to your community.
http://www.handsonphoenix.org/


· (602) 933-1000 | Toll Free: (888) 908-5437 
· En Español 
· Careers 
· About Us 
· For Health Professionals 
[image: Home]
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Volunteer
[image: Volunteer making craft with young patient.]

Where would we be without our volunteers, both in the Hospital and throughout the community? Our volunteers help us to provide the best hope, healing, and care to children and families here at Phoenix Children's. 
Become a Hospital Volunteer
If you're interested in making a weekly commitment and are available for 2-4 hours a week, becoming a Hospital Volunteer may be for you! Volunteers must be at least 16 years of age to volunteer in the hospital. Here is a brief outline of our process:
· Attend a Volunteer Information Session. This is your first required step and where you'll get your application. 
· Commit to 100 hours of service annually, 2-4 hours weekly, same day and time 
· Interview  
· Complete background check 
· Complete Health Screening including:  
· 2 step tuberculin test (to be renewed yearly) 
· Review of immunization records to show proof of MMR x2, Varicella x2, or physician documentation of disease. Proof must be obtained prior to start if not shown in records. 
· Provide proof of flu vaccine (to be renewed yearly) 
· Complete 3 hour Online Hospital Orientation 
· Complete 2.5 hour Hospital Orientation Tour (Weekdays) 
· Complete additional trainings as applicable, identified during your interview (Weekdays) 
· CPR Certification preferred. 
Find a 1-hour Volunteer Information Session on our Calendar of Events page!  We offer an in person and online webinar monthly: http://www.phoenixchildrens.org/volunteer
*Adult volunteers (age 18+), get a sneak preview of Hospital volunteer service areas (PDF) we offer. Animal Assisted Therapy Volunteers are part of this group.
*Teen volunteers (ages 16-17) interested in volunteering year round, get a sneak preview of the hospital volunteer service areas for teens (PDF) we offer.





*Family volunteers (parent or guardian + 1 child age 12-17), follow the regular hospital process noted above. Please list Family Volunteering on your application. Placements determined at time of interview.
Summer Volunteering
2014 Summer Volunteer Program
The Volunteer Services Department will be offering a Summer Volunteer opportunity for students, ages 13 – College Senior. The goal of this program is to introduce students to volunteerism, introduce a healthcare setting and provide service to the patients and families at Phoenix Children’s Hospital. 
At this time, the DEADLINE HAS PASSED to be eligible for the 2014 Summer Program.
Please check back in January 2015 for Summer 2015 Program details. 
 Not interested in a long-term commitment?
Become a Community Volunteer!!
We have equally important opportunities to support the hospital that do not have such consistent scheduling requirements, such as helping in the community. You do not need to attend a Volunteer Information Session prior to participating as a community volunteer or complete the process outlined above.
Please note- the majority of these events take place around the Phoenix area, most are not at the Phoenix Children's Hospital Campus.
 
Opportunities include:
· Special events, fundraisers, community outreach events 
· Service learning opportunities, Eagle Scout Projects 
· Drives for in kind donation items needed 
· Limited group volunteer opportunities  
· Take home volunteer projects 
· Episodic clerical help 
If you are interested in community opportunities, please provide your contact information here.
We are truly thankful to have such a large talented group of people who are so committed to the Hospital's mission and the community we serve.
Contact Us
For more information, please e-mail us.
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[image: MLK Day | A Day to Serve]
Americans came together to make a difference in their communities during the national Day of Service. Relive the day in our photo gallery. 

United We Serve
The President is calling on all Americans to participate in our nation's recovery and renewal by serving in our communities. There are many ways to get involved. America's new foundation will be built one community at a time - and it starts with you.

Have an idea for a service project – like getting a group together to volunteer each week at a homeless shelter, or reading to kids at your local library? Learn how to turn your volunteer idea into a successful service project using our do-it-yourself toolkits below

http://www.serve.gov/?q=site-page/about-united-we-serve








Share this page: 
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I know, I know – job fairs aren’t the most fun events to attend, but they can be extremely beneficial to your job search if you know what the heck you’re doing once you get there. A BIG part of that is having a strategy in mind, yet nearly no one I speak to has a planned out strategy for acing Job Fair 101. That’s about to change. LocalWork’s job fair is coming up, and YOU are going to be successful.

Below are 5 of my Job Fair Success 101 lessons. Get your pen & paper, and listen up!
1. Choose 5 companies to focus on & do as your parents told you.
Look at the list of who’s attending and decide on the top 5 companies you’d like to talk to while you’re there. Now, go and “do your homework!” on each one. Look at their website to understand who they really are and what kind of positions they’re currently hiring for. If you see something that matches your skill-sets, experience, and education, be sure to remember it, and plan to chat with the recruiter about it while you’re there. If you know what companies you’d like to talk to, you can create a plan of action around it and use your time more wisely.
2. Assess & understand your value proposition for each company.
Once you’ve come up with your top 5 companies and completed your research, sit down with a pen, paper, and yourself to assess what value you specifically will bring to these companies and positions. You can’t do this piece if you’ve not done your homework, so DO IT! Ultimately, recruiters care only about what you have to offer relevant to their needs. Assess those specifics beforehand so you can be sure to intelligently discuss your value during your brief time chatting with the recruiter(s).





3. Put yourself in the recruiters’ shoes.
It’s simple: think like the recruiter. “If I were hiring for this position, what would REALLY matter to me?” Put your recruiter hat on for a bit, and it will help assess what you should and shouldn’t say when you walk up to them. Remember: they’re meeting hundreds of people at these events; being the one they remember isn’t easy, but you can do it with adequate preparation.
4. Be a real person.
Recruiters aren’t robots; they’re people just like you and me. They laugh, they go to happy hour, they have families, and of course, they have a job to do. Their job is to find amazing people like you to fit their positions so they can make their bosses happy. When you go up to them, SMILE, put out your hand to shake theirs, and introduce yourself. Instead of jumping straight into your “elevator pitch”, say something like this: “It’s so nice to meet you! I’m very interested in your Marketing Assistant position, especially since it requires someone with a background in public speaking. That’s a big part of what I’m all about. Can you tell me more about the ideal candidate you’re looking for?” And then let them do the talking. Seek to get to know their needs and be sure to reiterate how you’re going to meet those needs if given the opportunity to work for them.
5. Follow up & follow directions.
Ask for a business card before you leave. You can’t follow up if you don’t have a business card. Thank them for their time and let them know you will be following up and/or applying for the job later today or tomorrow (if that’s the case). The caveat here is this: YOU NEED TO DO WHAT YOU SAID YOU WOULD, otherwise they’re not going to take you seriously. Period. When you do follow up, be sure to follow any and all directions they have given you VERY closely. Recruiters pay close attention to how well you take direction, and many will discount you if you veer off the directed path.
There you have it, 5 of my Job Fair Success 101 lessons. Now, go and ace the test!
I know you’ll rock it.
 



             [image: ]
Applications will be available on-line at http://phoenix.gov/phxwc. A current resume must also be submitted for consideration.
Print, sign (using blue ink), and scan back to pwcyouthprograms@phoenix.gov or drop off at:

City of Phoenix – City Hall Community and Economic Development Department Business and Workforce Development Division
200 W. Washington Street – 19th Floor Phoenix, AZ 85003
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Entry Level & Part Time 
Whether you’re currently in school and looking for a part-time job or you’re a recent graduate looking for an entry-level job, you can find many rewarding opportunities at Wells Fargo.
Entry-Level Opportunities
Our professional development programs provide a rich array of training and development opportunities designed to equip you with skills to excel at Wells Fargo. However, you can also find entry-level opportunities with excellent training and mentoring in a wide range of job functions, including marketing, human resources, customer service, systems engineering, and more. 
Part-Time Opportunities
Wells Fargo also hires students into part-time roles on an ongoing basis as tellers, phone bankers, and more. 
Search for Opportunities
Search for entry-level and part-time opportunities by keyword, location, or job type. 
 
Relevant military experience is considered for veterans and transitioning service men and women. 
Wells Fargo is an Affirmative Action and Equal Opportunity Employer, Minority/Female/Disabled/Veteran.
EEO is the Law 
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Welcome to Career Driven Education
Apply Now!
CTE: The Big Picture

Professional Development

West-MEC Programs Video
West-MEC Programs 2014-15 
Adult Programs 
Professional Development 
START 
Apply Now!
Enroll today in one of our exciting programs and design your future!

© 2014 West-MEC.
Western Maricopa Education Center P (623) 738-0022 / F (623) 872-1682 / 5487 N 99th Ave., Glendale, AZ 85305


http://west-mec.org/#
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Foreclosure Prevention


The Next Foreclosure Prevention Event scheduled for 06/26/2014.  
Our next Foreclosure Prevention is scheduled for
Thursday, 6/26/14, 9am-7pm                                                                                                     at the Maryvale Church of the Nazarene
located at 3201 N. 51st Avenue
 Please let me know if you are available to attend.  We will also be reaching out to lenders and housing counselors.  Thank you for your continued partnership!

Rose Nield
Project Management Assistant
Neighborhood Services Department
602-534-2538 (Ofc)
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Do not take life too seriously. You will never get out of it alive.
Elbert Hubbard 
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	      Valley Careers and Job Fairs Job Listing
June 2014
· Potpourri 
Your browser does not support inline frames or is currently configured not to display inline frames. 
· News
Connecting Job Seekers with Arizona Employers
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“We believe that it’s who you put on the
payroll that determines the success of
a company. We’re proud to say we’ve had
over fifty successful years in business -
our people make the difference.”

Roger Cherewatti, Director of Operations/ Fred Anthony, President/ Jeremy Pava, Treasurer
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